Public Service Commission | Commission de la Fonction publique 
of Canada du Canada eae he 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


httos://archive.org/details/31/761115510984 


Family 
Responsibility 
Leave 


in the Federal | 
Public Service 


© Minister of Supply and Services Canada 1984 
PSC 324W 403 07-84 


Contents 


Introduction 


Maternity Leave 
Ul Benefits 
Bridging Benefit 
Maternity Allowance 


Paternity Leave without Pay 


oOo oo auan bk ff 


Adoption Leave 


Leave with Pay for Family 7 
Responsibilities 7 


Leave for Personnel Needs 7 


Leave without Pay for the Care and 
Nurturing of Preschool Age Children 8 


Leave without Pay to Accompany 
Spouse 


Re-entry Conditions 

Canada Pension Plan 
Public Service Superannuation 
Provincial or Territorial Medical 

Insurance Plans 9 
Group Surgical Medical Insurance 

Plan (GSMIP) 3 
Disability Insurance Plan and Long- 

Term Disability Insurance under 

the Public Service Management 

Insurance Plan (PSMIP) 10 
Optional Insurance under the Public 

Service Management Insurance 

Plan 10 


oOMmo ow 


Conclusion 10 


4 


Introduction 


If you are a federal public employee 
and have family responsibilities, you 
may be entitled to time off work, 
either with or without pay, and to 
certain benefits to enable you to 
meet your responsibilities. It is 
government policy to help you 
attend to family affairs while you 
retain a connection with the 
workforce. 

The Women’s Programs Centre 
has prepared this booklet to give 
you information on the various fami- 
ly responsibility leaves and benefits 
that exist in the Public Service. 

The policies and conditions out- 
lined here apply to most public 
employees. Provisions, however, 
may vary for different occupational 
groups. For specific details on con- 
ditions that apply to you, consult 
your personnel office and collective 
agreement or, if you are an 
unrepresented employee, the terms 
and conditions of employment. 


Maternity Leave 


Most pregnant women who work 
for the federal Public Service are 
entitled to maternity leave without 
pay to prepare for the birth and 
then to care for their newborn 
children. This applies to married 
and unmarried women working full- 
or part-time, regardless of whether 
they are covered by a collective 
agreement. The normal limits for 
maternity leave are 11 weeks 
before the birth date and 26 weeks 
after that date. 

If you become pregnant, you 
should notify management at least 
15 weeks before the baby is due. 
You may ask for your leave to 
begin earlier or later than the 
11-week point. Your request to 
defer commencement of maternity 
leave should normally be granted as 
long as you are able to carry out 
your duties. You may also return 
to work at any time within the 
26-week limit after the birth of your 
child. 

What’s more, you no longer 
need a medical certificate to verify 
your fitness to work, either before 
or after the birth date. Should you 
wish to begin your maternity leave 
early, however, you may be asked 
for a certificate to confirm your 
pregnancy. 
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UI Benefits 

Under the Unemployment Insurance 
Act, a woman who ceases work 
because of pregnancy may be eligi- 
ble for a maximum of 15 weeks of 
unemployment insurance. Ul 
benefits pay 60% of insurable earn- 
ings, up to a maximum amount 
which is adjusted annually. In 
1983, the maximum insurable earn- 
ings were $385 a week and the 
maximum benefit paid was $231 
weekly. 

Amendments to the UI Act, 
creating simpler more flexible provi- 
sions for maternity benefits, were 
passed by Parliament in June 
1983. Effective 1 January 1984, 
criteria for maternity benefits are 
much the same as for sickness 
benefits. You no longer need to 
have been working during the time 
of conception. Instead, you simply 
have to have worked in insurable 
employment for at least 20 weeks 
in the last 52. 

The amendments also remove 
certain restrictions, so that you are 
able to claim regular or sickness 
benefits in the weeks surrounding 
the birth date. The new provisions 
also allow you to switch to materni- 
ty benefits if you have been receiv- 
ing regular or sickness benefits. 

The 15 weeks of UI maternity 
benefits may be paid during the 
period 8 weeks before the ex- 
pected date of confinement and up 
to 17 weeks after the expected or 
actual confinement date, whichever 


is later. 


Also note, there is a two-week 
waiting period before the UI 
benefits are paid. 


Bridging Benefit 

Most public servants who take 
maternity leave without pay are now 
entitled to a bridging benefit for the 
two-week period before Ul 
payments begin. 

Through the bridging benefit, 
you may receive up to 60% of 
your insured weekly earnings to a 
specific maximum amount. The 
amount is the same as that paid 
under unemployment insurance and 
will vary according to changes in UI 
benefits. 

Even if you are not eligible to 
receive unemployment insurance, 
you may still receive a two-week 
benefit. It will be based on your 
current salary and will represent the 
amount you would have been entiti- 
ed to under UI procedures. 

The combined bridging benefit 
and UI benefits will provide you 
with up to 17 weeks of income dur- 
ing your maternity leave. 


Maternity Allowance 

Several public service collective 
agreements now provide for addi- 
tional income during maternity 
leave. This is known as maternity 
allowance. 


lf your collective agreement in- 
cludes this allowance and if you 
wish to receive it, you must first 
provide proof that you have applied 
for and are eligible to receive UI 
benefits. You must agree to return 
to work for at least six months 
following maternity leave. If you do 
not return to your job after this 
time, you will have to repay the 
allowance. 

Payments are provided in the 
following manner: 

1) For the first two weeks, pay- 
ment will equal 93% of your 
weekly pay. 

2) For up to a maximum of 15 ad- 
ditional weeks, payment equals 
the difference between Ul 
benefits and 93% of weekly 
pay. For example, if your 
weekly pay is $385, you are 
eligible to receive $231 under 
UI plus $127.05 under materni- 
ty allowance, bringing your total 
income support to $358.05, 
which is 93% of $385. 

Note that the period during 
which you receive maternity 
allowance, like the Ul benefit 
period, may not extend beyond 
1/7 weeks after your baby is born. 


Paternity Leave without Pay 


If you are a male employee, you 
may be entitled to paternity leave 
without pay for the care of your 
newborn child. Your leave may 
begin on the day your child is born, 
not before, and may extend up to 
26 weeks after the birth. To take 
the full leave of 26 weeks, you 
must begin the day of the birth. 


You should request leave at 
least four weeks before the baby is 
due. You may ask that the com- 
mencement of your leave be defer- 
red. You may also ask to modify 
the dates if, for example, the birth 
occurs earlier or later than originally 
expected. 

Submission of the baby’s birth 
certificate may be required to ob- 
tain paternity leave. 

Paternity leave is not covered 
by unemployment insurance. 

A couple employed by the 
federal government may combine 
paternity leave with post-delivery 
maternity leave as long as both 
together do not exceed a total of 
26 weeks. 


Adoption Leave 


Several Canadian adoption agencies 
require that one adoptive parent re- 
main at home for at least six 
months with a new child. As a 
result, the federal government 
grants adoption leave without pay 
for up to 26 weeks, beginning on 
the day that the child is legally ac- 
cepted for custody. 

You should request adoption 
leave without pay at least four 
weeks before the date that you 
become the child’s legal guardian. 
However, at your request, your 
deputy head may defer commence- 
ment of adoption leave. Your depu- 
ty head may also request more than 
the four weeks advance notification 
and may ask you for proof of 
adoption. 
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A federally employed couple 
may share adoption leave, but their 
combined leaves may not exceed 
26 weeks. 

Since 1 January 1984, UI 
benefits have been payable to an 
adoptive parent whose presence at 
home is required for reasons direct- 
ly related to the placement of a 
child. Either (but only one) adop- 
tive parent may claim benefits if he 
or she has at least 20 weeks of in- 
surable employment in the last 52. 

A maximum of 15 weeks of UI 
adoption benefits will be payable for 
up to 17 weeks following the week 
the placement of the child is made. 
Note that only the actual placement 
of a child for the purpose of adop- 
tion under provincial laws is 
covered. Thus you may not 
receive these benefits if you are 
adopting a child who already lives 
with you. 


Leave with Pay for Family 

Responsibilities 

You may be entitled to special 

leave with pay to a maximum of five 

days in any fiscal year in the follow- 
ing circumstances: 

1) up to half a day to take a 
dependent family member to 
medical or dental appointments, 
or for meetings with school 
authorities or adoption agencies; 

2) up to two consecutive days for 
the temporary care of a sick 
family member; 

3) up to one day for needs direct- 
ly related to the birth of your 
child if you are male. This leave 
may be divided into two periods 
and granted on separate days; 

4) up to one day for needs directly 
related to the adoption of a 
child. This leave may also be 
divided into two periods and 
granted on separate days. 


For a part-time employee, family 
responsibility leave is generally pro- 
rated. For example, if you work 
three days weekly, you are pro- 
bably entitled to three days of fami- 
ly responsibility leave in any fiscal 
year. 

Provisions for this leave define 
family as a) Spouse or resident 
common-law partner; b) dependent 
children; c) parents including step- 
parents or foster parents; d) any 
relative with whom you reside. 


Leave for Personal Needs 


Many collective agreements provide 
for leave without pay to attend to 
longer term personal or family 
responsibilities, for example, to set- 
tle an estate or care for a sick 
relative. This leave may be for any 
period up to one year. 

If you take a leave for personal 
needs for up to three months, this 
period counts for pay increment 
purposes and for the calculation of 
severance pay and vacation leave. 
Beyond three months, the period is 
not counted for pay increment pur- 
poses or for calculation of 
severance pay or vacation leave. 

You may take personal needs 
leave either for up to three months 
or up to a year, but you may take 
each of these periods only once in 
your public service career. Condi- 
tions for unrepresented employees 
may be less restrictive. 
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Leave without Pay for the 
Care and Nurturing of 
Preschool Age Children 


If you are a parent, you may be en- 
titled to leave without pay to care 
for your preschool age children. 
This leave may extend to a total 
lifetime maximum of five years and 
may be divided into more than one 
period. You may also take this 
leave in conjunction with maternity, 
paternity, adoption or personal 
needs leave without pay. 


Leave without Pay to 
Accompany Spouse 


You are entitled to leave without 
pay to accompany a spouse who is 
moved to a new location. Up to 
five years is provided if the move is 
temporary or up to one year when 
relocation is permanent. 

The aim of the policy, in the 
case of a temporary move, is to 
assist you in obtaining a public ser- 
vice job when you return. In the 
event of a permanent move, the 
aim of the policy is to assist you to 
find another public service position 
in your new location. 


Re-entry Conditions 


When you go on leave, the 
employer is permitted to replace 
you with another employee. For a 
period of leave of up to one year, 
the replacement may be appointed 
only for the period of your leave 
(unless you have been permanently 
relocated) and therefore your posi- 
tion will be fully protected. There is 
not the same degree of protection 
for a longer period of leave. 


However, you will have priority of 
appointment to an alternate position 
for which you are qualified. At all 
times you retain employee status 
and therefore you may also com- 
pete for other positions in closed 
competitions which are those 
limited to public service employees. 
Maternity, paternity, adoption 
and the first three months of leave 
for personal needs count for pay 
increment purposes. 
Any period of leave without pay 
counts as employment for the pur- 
pose of calculation of severance 
pay and vacation leave unless 
specific provisions to the contrary 
have been made in a collective 
agreement or terms and conditions 
of employment. Examples of ex- 
eeu are: 
leave for the care and nurturing 
of preschool children, 

e leave to accompany spouse, 

® personal needs leave for the 
period between three months 
and one year. 


Canada Pension Plan 

You do not generally make CPP 
contributions (which are earnings- 
related) during leave without pay. 
However, if you are receiving a 
maternity allowance during materni- 
ty leave, you are required to make 
CPP contributions on such earn- 
ings, unless you have already con- 
tributed the maximum allowable 
amount for the year. 


Public Service Superannuation 
Leave without pay is pensionable 
service under the Public Service 
Superannuation Act upon which 
eventual benefits will be based. 
Consequently you are required to 
pay superannuation contributions 
for the period of absence without 
pay. 
One of two levels of contribu- 
tion, single rate or double rate, is 
required, depending on the type of 
leave taken. 

For unpaid personal needs 
leave of less than three months or 
for unpaid maternity, paternity or 
adoption leave, you pay a Single 
rate contribution. This rate is what 
you would have paid had you not 
been on unpaid leave. For per- 
sonal needs leave of more than 
three months, for leave for the care 
of preschool age children, or for 
leave to accompany a Spouse, you 
pay a double-rate contribution that 
is at twice the rate you would have 
paid had you not been on unpaid 
leave. In both cases, payment 
must be made upon return to work, 
either in one lump sum or by 
regular deductions over a period 
equal to that of the leave. The 
repayment period, however, may be 
extended where the leave was for 
maternity or if the repayment plan 
results in financial hardship. Re- 
quests for consideration of an ex- 
tension in the repayment period 
should be made to the Superannua- 
tion Division of Supply and Services 
Canada through your personnel 
Office. 


Provincial or Territorial Medical 
Insurance Plans 

If you are a resident of a province 
where health insurance premiums 
are levied, you must pay the full 
premium (employee and employer’s 
share) during any leave for family 
responsibilities. You pay this 
premium directly to the health 
ministry. Special forms which 
enable direct payment are available 
from your personnel office. 

As an alternative, your spouse, 
if employed, may provide for you 
by increasing the level of coverage 
under his or her employer’s group 
insurance arrangement. 


Group Surgical Medical Insurance 
Plan (GSMIP) 
You may, if you wish, continue 
GSMIP coverage during leave 
without pay. For maternity, paterni- 
ty, adoption or personal needs 
leave of less than three months, 
you are required to contribute only 
the employee share of the 
premium. For leave to accompany 
spouse, for the care of preschool 
age children, and for personal 
needs leave of more than three 
months you must pay both your 
and your employer’s share of the 
premium for the period of the leave. 
Note that to continue GSMIP 
coverage you must make arrange- 
ments through your personnel of- 
fice to remit premiums in advance 
directly to the insurance under- 
writers. Failure to do so will result 
in termination of coverage. 
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Disability Insurance Plan and 
Long-Term Disability Insurance 
under the Public Service Manage- 
ment Insurance Plan (PSMIP) 
Coverage under these plans is con- 
tinued automatically during leave 
without pay. Premiums are col- 
lected on your return to work. 

As in the case of GSMIP, you 
pay single-rate contributions for 
maternity, paternity, adoption or 
personal needs leave of less than 
three months and double-rate con- 
tributions for the three other kinds 
of leave. 


Optional Insurance under the 
Public Service Management 
Insurance Plan 

lf you wish to continue your op- 
tional insurance coverages under 
the PSMIP during leave without 
pay, you must remit your premiums 
in advance directly to the National 
Life Assurance Company of 
Canada. Failure to do so will result 
in termination of coverage. 


Conclusion 


In this brochure we have attempted 
to outline broadly the provisions for 
family responsibility leaves. But we 
could not cover all the details. 

Be sure to check your collec- 
tive agreement or terms and condi- 
tions of employment for more infor- 
mation. Also, Employment and Im- 
migration Canada has published a 
special pamphlet on U.1. maternity 
benefits called A Baby Bonus It’s 
Not. 

Finally, consult your personnel 
officer wno can answer your ques- 
tions and guide you through the 
procedures of the various leaves 
for family responsibilities. 


‘soyeljiuey SU} 

-eBilgo xne syiyejas Sa6u00 susaip 

$9] JNOd SJAINS eB syosewW Be} YaNbipul 

SNOA }@ SUOI}SENbD SOA e sipuodas 

eiinod inb jauuosued np juabe 9Jj0A 
Ja}JNSUOD e sed Zaj}isey,U ‘UUy 

‘aBewoQudo-soueRsNsse,| ap sjiusayew 

ep suolj}e}seid sa] NS aod inb 

‘** * 91UI9DU8 S8}J9 SNOA IS : Ban 

-ul ‘ajeloeds ainyooig oun alqnd 

e epeuey uoilesbiwiwy jo 1o}|dwy 
anb issne suojeubis SnOA SNON 

‘sojqeoljdde 1ojdwsa,p Suoiipuoo 

SO] NO BAI}O9}JOO UOIUSAUOD B4J}OA 

J9}|NSUOD ZAaIJINBA ‘S}juaWeUBIasueL 
ap Ssnjd siua}go undod 

“‘slejap Sa] SNO} SUepP Jd} 

-u9 JUepUadsd Sues sSayeljiwse} SUO!} 

-eBi1go unod sabuod xne sanijejos 

seyyepow sap jesoueb nduade un 

JQUUOP SNOA ap djus} SUOAe SNON 


uoisnjou0y 


‘g9jnuue }Se BOUeINSSE | 

ionb ap jnejop e ‘epeued np 
g/euoljeN e7 alA-a0ueinsse,p eiubed 
-WOOD B] & JUBWA}OSIIPD BOUBAL | 

e Sowud Sse| JesueA yop aAed 

uou 96u00 un juepued q49OVH 

np aJ}1} Ne ayjauUuodo soueINSse | 
JeBuojoid 98}dwoo inb sAojdws,4 
ewibes 

Np 9131} ne saljeyjNIey BOUeINSSY 


“96u00 ap 
sed} Saujne sidj} Sa] NOd ajqnop 
}8 SIOW SIOJ} Bp SUIOW ap Say|jau 
-uOsjed suolnebigo unod as6uod un,p 
no uoldope,p ‘ajiusjeyed ap ‘ajiu 
-Ja}eW ap B8Huood un.p seo aj Suep 
g|dwis }Se SuOIesi}OoO Sap xne} 

3] ‘WOOVH 2] snod awwoyg 
"|!EAC1] NE INOJa1 UOS eB UOI}SENb 
US SaWUd Sa] JAaSIBA Op sAojdwa,q 
‘9Aed uou a6uo0d un juepued jUuoW 
-anbiyewojne saunsse jsa sowibhas 
S90 sed aiusnoj uolOaj}O/d eT 
(daD9V¥u) 
enbijqnd uonsuoy e| ap uoilseb 
ep seiped saj unod aoueinsse.p 


ewibey np 34}1} ne seinp 
enbHuo] ap aypijeaul-eoueinsse 
‘9}HPI/BAul-sdueINSSe.p awibay 


‘uly SIPUsid BOUBeINSSe 

UOS BISA BaAO|dWa suUUOSIed 

eB] “ByoJeWSP 9}}89 aule} ap a6yGou 

IS “Suneinsse xne jUusWa}OeIp 

sould sa}; aoueae| e saAed iunod 

jU9}9dwOod jauUuOsJed Np nesing 

8] D8AB SasleSS8D9aU SUOI}ISOdSIp 

S98] SupUssd HOP ss!eUUOI}OUO) Be] NO 

3] ‘WOOVH Np uolNda}O/d BR] JaAJES 
-u0d Jnod anb sayeuBis e js || 
"SIOW SIOJ} ap snjid 

ap sajjauUOSJed SuOI}eBIgO sa (5 
‘QllejOOSeid 

a6e,p sjuejua,p sulos sa} (q 

‘}uUIO[UOD UN JauUBedwooDe (e 

: JNOd nus}qo a6buood np 

seJNp eB] INOd BsAojdwa,| ap ajjao ja 

iIneAojdwea,| ap yed-ajonb e saAed 

eBipney ji sleyy “eAojdwa) ap yed 

-9}0Nb e] & JUsWaNbiUN espnedinbs 

QWuUd eB] ap jue]UOW 9} ‘SIOW SIOJ} 

eB aINBUajUul BouNp 9uN,p Sea|jauUOS 

-Jad suoiyebijgo snod a6uod un,p no 

uoNdope.p ‘eyiwsajyed ap ‘a}iuse}ew 

ep 96u0d un,p seo a] sueqg ‘aAed 

uou e6uo0d un juepued WOOVY 

9} Jed BJajJJO UOIO9}Ojd eB] JaAJAS 

-UOO ap JISIOYO yned sAOjdwse uN 

(WOO) Beo!paw-sjeo!Ginsyo 

8A1}D9|jOO aBduesnsse p awibsy 


‘96u00 np jueld 
-IJQU9q SUUOSJEed BE ISsNe JaH9}01d 
e ude} ap inaeAojdwsa uUOs Jed Ya}jo 
BAIOSIJOO BOueINSse p auiHes np nj} 
-JOA UB BIOIeUa || JUOP BOUBINSSE | 
ep jue}UuOW 9] Jo}JUaWHne ‘auleu 
-UOI}JOUO} JUQWa]eBe soa |I,S “jned 
@6uo0o0 ua aAojdwa un,p juloluoo 

97 ‘ayigissod asjne aun e A || 
‘QJOJSIUILU SJJOA Op 
jauUOSJed Np neeing ne Jassaipe 
SNOA ZaIJINBA ‘SewWUd SEP }OSJIP 
jugwaied 9] JUeUIBOUOD ayjeldeds 
9|NWIOJ BUN 4JIUB}GO INOg “9}UeS 
e}] ap sujsiulw ne JuaWa}OaJIP seAed 


OL 


34}9 HOP ewWud ayeD “sayeiiwey 
suolye611qo snod a6uoo un juep 
-ued (uinaAojdwa,) ap 38 aAojdwa | 
ep Yed-9}0nb) suid eB] ap je}0} 
JUBJUOW 9] JOSJBA OP BduNOS eZ e 
SONus}aJ JUOS SsIPeyewW-souUeINSSe_p 
owibes ne suoljesijoo sa] nO aoUIA 
-O1d 8UN SUepP apisas Inb aAojdwea,7 
XN10}II9} NO xneloulAOld 
oipejew-soueinsse.p sawibay 


‘'jauUOSIEed 
np nesing ins] ep asiwesjuse,) sed 
BPeUeD SBDIAJBS Je S}UBWAUUOIS 

-IAOIddY Pp ajlesja1 Bp SUOISUad sap 
UOISIAIG eB] & SBpueWADp ke] sue} US 
JUSAIOP JUBWAESINGqUIas ap apoued 
e| ap uoleHuojoid aun sIua}qo 
judJIS8p IND SasteuUOH}OUO) S87 
“SOIBIOUBULY SOYNOWID Sep oulesjUa 
jUSWAaSINOqUIas Bp swWeBOId 9} 
enbsso] NO ajiusayew Bp aHuod un,p 
Seo 9] Suep sabuocjojd duja ned 
JUBWSSINOGUISJ 8p apoued eR ‘jUep 
-u9d98g ‘a6u00 np aaunp ez] e ajeba 
9polied sun juepuad saJaljnbas 
Sanusjes Sep Jed yios ‘ajeqo\b 
QWWOS 8UN.P JUBWOSIBA 9] Jed 

HOS ‘eACI} Ne sNOJOs NP JUsWOW Ne 
}12} B49 HOP SuO}esiOO Sap jJUSW 
-aled 9] ‘seo xnep say sueq ‘aAed 
uou e6u0d un sud sed yeAe,U II,S 
JaXed ap nua} aja jeune |I.nb ayjao 
ep ajqnop ne jneainbsa inb uonesioo 
BUN JBSJBA Op sAoOjdwa,| ‘UNO! 
-uOd un Jeubedwodce sinod sabuoo 
xne no oslejoosaid a6e,p sjuejua,p 
uolVeONpa,| }8 SUIOS Sa} INOd sab 
-UOD xne ‘sajjauUuOssed suO!}ebIgo 
Jnod siowW siOJ} ap snid ap seb 
-u0d xne pueny ‘aAed uou 3sbu09 
un sud sed jeAe.u jI.s 1aAed e ne 
reine aojdwa,| anb injao sunayre.p 
1S9,9d ‘“a/dwis esas UOIeSIOO eB] ap 
xne} 9] ‘uol}dope,p no dj}iusayed ap 
‘9}!usa}ewW ap aAed uoU BsHuod uN_p 
no sejjauuossaed sSuolebiqo inod 
SlIOW SIOJ} Bp SulOW ap sAed UOU 
g6u09 un.p 416e,s |I,S “asreuuoNoUOo} 
e| no 9} sed sud a6uo0d ap adi} 9] 


UOJesS “ajqnop no ajdwis sje NEC 
JOSIBA B SUOI}ESI}OO Sap xne} a7 
‘gAed uoU aHuo0d uN juepUsed 9a}!eJ}3/ 

ep uoisued ap awibhes ne Jasijoo 
ep nua} ise asAojdwa,) ‘aouenb 
-9SUOD UY ‘SUuOl}e}Seid Sayjan}UsAe 

S98] Sal]qe}a JUOJES JaNDnNp sed e 
uoisued aun ke OJP JUBUUOP BdIAJeS 
SWWOD ginoyeo ysa BAed UOU BHUCD 

un ‘anbijgnd uollouoy e) ap UOISs 

-U9d B/ INS JOT e| & JUBWAWIOJUODD 

anbijqnd 
UOIDUOY |] Bp s}Ieije1 BP UOISUsd 


“aquue | 

Jnod 9jqissiupe juejuoW 9} swibel 
ne 9SJ9A efap }e,U ajja,nb sulow e 
NUBABJ 8D BP UOI}OUO} UA SeBajnoyeo 
jUOS sajjanbsea| ‘Ogy ne suol} 
-BSIJOD SOP JOSJIOA BP anus} }Sa ays 
‘9}lUJayeW 9p B9Huo0d uos juepUsd 
(9}!uUJ9}eW ap BHuo0d ap sjiuweapu!) 
SJBIOUBUIY Sple BUN OSs SaACjdWe 
oun IS ‘Juepusday ‘sureb xne 
S99!|91 JUB}S SUOHeSI}OO S80 ‘(Dqy) 
epeued np uolsued ap awibey ne 
sed enqiujuod au aAed uou afuoo 
ua aAojdwa,| ‘ayesauabB ude; aq 
epeued np uolsued ap awibay 


‘ue UN & ainaua) 
-Ul }@ SIOW SIOJ} e Sinausdns 
9poued oun nod sajjeu 
-uosiad suoiebijqo inod a6u0d e 
‘}UIO[UOD 
un JauBbedwoooe inod afuoo e 
-91/e}00SEJd a6e,p sjuejua,p uoy 
“eonpe,| j@ SUIOS Sa] INOd aHuoo 
: UOIdSOx9,.p seo ap 2p dillexa 
Sep IDIOA “Jains 99 e sauleN 
-UOD SUOI}ISOdSIP Sep jJUusWaJUd! 
9U IO|dWa,P SUOI}IPUOD Sa} NO 
SAID9|JOO UOIUSAUOD eB] aNb suiow 
e januue gHuo0d ap sul xne adiAJas 
np 38 YWedep ap s}iuwepul,| ap suy 
xne Joj|dwa,| 9p aEinp Be ap jnojeo 9a; 
suep sludwod jse aAed uou a6uo09 
UN B EJDeSUOD SdWd} 8] “aulejes ap 
uo|Eeyo9,p UOH}e}UsWHNe| Suep sud 
“WOOD JUOS SajjauUOSJad suUO!}eHi\go 


eee 


6 


Jnod e6uo0d np siow sJaiweld 
$l0J} Sa} anb isure uoldope.p ja 
ejiuseyed ap ‘a}iweyew ap se6buoo 
xne a1deSUOd SdWsd} 3] 
‘anbiyqnd uoljouo 4 
eB] Bp SasIEUUO!IJOUOJ xNe JUBWAAISNIO 
-X9 SHOANO JJIP-e-}S9,0 “S}uUIss}S9 
SINOOUOD Bp sped 9a] Suep 9}sod 
eujyne uN Jajn}sod jned aja ‘jesapsj 
aAojdwa sdws} yno} us sinswsep 
SuUOSJEd 98]1]980 BWWOD ‘sesinbel 
sayyenb say} unes aja No |! janbe| 
jnod 9jsod 9ijne uN e UOl}eUuIWOU 
gun unod 9yWOUd 38un.p swEew 
puenb aldljaueq @uUOSJEd 9}}99 
‘\uepuedey ‘anbuo; snid espoused 
gun inod ejuesqe,s sAojdwea,| 
is sed enbijdde,s au uolo09e}0/d 
9109 ‘aebejoid }se aHhuod us SsuUuOS 
-Jad e] ap ajsod 9a] ‘JuUaNbaesuOod Jed 
‘g]UsUeWJSed UOl}E]|e}SUlIoJ SUN.p 
essibe.s ou jiI.nb sulow e a6uoo0 np 
BaJNp ke] INOd JUBW9}OUIS SewWwOU 
jSo o}Uede|dWas NO juede;dwead 
awwod yiHe inb suUOSsJad eB ‘Ue UN 
sed assedap au s6u0d np segnp e| 
IS ‘se0e}dwel eB] e NO a & ssuoyne 
\Se IneAojdwa,| ‘e6uo0d un pusid 
9JIGUUOI}OUOJ BuUN,NbB no uN,Nbsso7 


uoijeiHb9a}Ules Bp SUOI}IPUOD 


‘JUIO[UOD Np uOTHe}Oaye,p uoibes 
a|JeAnou e| Suep anbijqnd uolNou04 
e| ap ulas ne a}sod syne UN JaANOL} 
eB UOISEND Us SJIEUUOI}OUO} e| NO 
9] Jeple,p se anbiyjod es ‘ajueuewW 
-Jod uoneyoaye oun,p yi6e,s |! ‘od} 
-uod sed ‘IG “INO}Je1 UOS e ENbijqnd 
UOHOUOY eB] SUepP 1oj}dlwWe UN JBeANOL} 
e auJa0UO0D VBAO|dWA,| JAple,p 
anbiyyOd SWWOd & JUBWSUJBANOS) 
9g] ‘jUIO[UOD Np ese1OdWA9} 
uoieyoajje aun.p seo 9} SUeG 
‘g]uUeUeWWJEd 
}S9 UOl}EVe}SUleJ B] IS UB UN,P sjeW 
-IXBW 8aINp auN,p NO sulesOdWd} 
}S9 JUIO[UOD Np UOT}eEOaje,| IS SU 
bulo ap ajewixeW eoiunp 8unN,p 94}9 
yned aHbuoo 94 ‘uo!He1 ayjaAnou 
aun suep 9a}sod un e 9g}Da}je 


}S9 JUIO[uUOdD UOS pUueNb 9vAed UOU 36 
-UOD UN & }IOIP & SJIEUUO!}OUOJ} JNO] 


}ulofuod un 
JauBedwioooe sunod ebuog 


‘SajjauUuOssed suolyebigo snod 
aAed uou a6u0d ap no uoldope,p 
‘gy1luseyed op ‘ayiusayew ap 36 
-UOD ap BWJO} SNOS Sud adja Issne 
jyned aHuod aD ‘je}O} ne sequue 
bulo sassedep sed juaaiop au inb 
Sepoued sunaisnid no aun ue sud 
9419 Ned BHhuod aD ‘aslejooseid 
a6e,p sjuejue,p uoyeonps,| je 
SUIOS Sa| INOd aAed UOU BHuOd UN 
© }lOJP & JesapSj OsleEUUO!JOUOJ NOL 
a1ejooseid 

e6e.p sjyuejua,p uoleonps,| 38 
sulos se} inod saAed uou sebuo0d 


“SOAI]OUJSOJ SUIOW 91}9 
juaAned sajjauuossed SuOI}ebI\Go 
Jnod s@eHuo0d xne SaAljej94 SUOI}IP 

-UOO So} ‘Sejuesesdes UOU SeAC|dWa 
sep se Inb 80 INOg ‘enbiyqnd 
UOI}JOUOY e| SUBP sje eS ap 

sinoo ne aiue6 380 ap a6uo9 jnes 
un e.nb yOup e.U aseuudIOUO} UN NO 
gun ‘juepuedey “ue UN,p NO SsIOW 
SIOJ} Op ayewixewW SaINP 8uUN,p 34}9 
juaAned seyjauUOsJed suOI}eb1\gGo 
Sep ke yes} JUO INb seHuod seq 
‘"fjanuue aHuod np sulj xne 
QdIAJ8S Np no yedap ap sjluwap 
-Ul,| Bp Suly xne 1o}dwWa,| Sap seiNp 
e] ap jnoyeo a} Suep NO aulejes 
ap Uuojayoe,p uOoHeyUsWOHNe| SUep 
asudwoo sed jse,u espoused 3}90 
‘SlIOW SIOJ} ap SNjd ep s9gunp 9euUN,p 
jS9 QHuo0d 9 IS ‘SuNayle Jed 
‘januue aHuod np suly xNe BdIAJES 
np je yedep ap gyiuWwspu!,| op SUI} 
xne 1oj}dwa,| ap seinp e| ap jnojeo 
9] Suep jo aulejes ap UOJEY499,P 
uolje}uowWbne,| ap Sul xne 99}dwWoo 
jSQ apoued 9a}980 ‘sejjauuossed 
suoiebiqo nod siowW si0j} ep ejew 
-xeW aaunp eun,p e6uod un puajd 
QJeUUONOUO} BUN NO UN pueNH 


‘ue un sassedap 

sed 1l0p au BHu0d 3d ap seiNnp 

e] ‘oyiwej e] op apeyew siquiow 
un.p UIOS dipudid JNOd NO UOISssd 
-ons aun Jaj6es snod ‘ajdwexe sed 
‘QWI9} Huo] e sayeljiwwey NO sayjau 
-uosied suoiebigo sap sownsse 
JInod aAed uou a6uo0d un jualoAgid 
SOAIJD9IJOO SUOIJUBAUOD SINVISN|q 


S3]/9UUOSJEd 
suonebijgo unod sbuog 


“QsIEUUO!} 
-OUO} eB] BP NO Np syioiwop 
ne jueundwap jUsIJed |sjNe NO} (p 
‘Sjjdope aiaw Be Je ded 9] NO 
abeuewal sed quaw eb] Jo qued 
9| SUdWOO A ‘aliawW eB Ja duad a} (9 
‘aHseyo & sjuejuS Sa] (q 
‘QIJIEUUONOUO} P| 
NO 9] D8Ae sinawWap Inb uNnwWWOd 
OJP ap julofuod a] NO juIOfuOd 9a] (e 
> GWUIWWOD syijiluey e] JUaSSIUIJap BHuo0d 
99 & SOAI}E}O1 SUOI}ISOdSID S87 
‘QIBIOUCULY BOU 
-ue 98UuN,P SINOD Ne sayeriwe}; Sud} 
-eBijqo 4nod a6uod ap sunof sioJ} e 
JiOJp JUSWajqeqoJd eine ajo ‘ourew 
-8S Jed sinof sii} ay"eAes] GUUOSIOd 
9}}989 IS ‘aj|dwaexe sey “eyesOId ne 
e9ginoyeo juswWajes9UaH Jso Sayelilwes 
suoiyebijqo unod a6uo0o0 un.p 
VaJNp e| ‘jaljued sdwa} e aaAojdwea 
auUuOsJed auN,p Sed a} SUeG 
“SO}PUSIPJIP 
S9euINo! Sep juepued sud 
9439 }8 XNBP UD ASIAIP SJjJa Jned 
96u00 aD ‘“jueJUs UOS Aap UO} 
-dope,| & seyoe}jes JUSWd}99JIp 
Suloseq sa} INod asausnol 
9uN,.p BdUsIINOUOD eB Nbsni (7 
‘SOJUBIDJJID SAQUINO! Sap juep 
-uad Sid dije je XNBp Us |BSIAIP 
9439 jNBed BHuod 8D ‘juejJUS 
UOS 9p souRssieu eB] e S9yoR}e 
JUSWOS}ISIID SUIOSEG Sa] INOd 
3Jed un e s6u00 ap aeausnol 
9uN,Pp BdUuUEIINOUOD e.nbsni (¢E 


‘oles e] Op epeyew siquiow 
un e SaJlesodwa} SUIOS Sap 
Jnod a6uod ap sjijnoesuod sunof 
xnep sp adudsNOUOD e.Nbsnl (Z 
‘uoldope,p 
Solusiuebio Sa] NO saulejoos 
Sawojne Sa] O8Ae aNAdJ}US OUN 
Jnod no seulejuep NO xnedipew 
SUIOS SEP BAIODE1 BUUOSJEed 
911389 anb unod ebseyod e ayjiwey 
eB] OP suiquwewW UN SNOA-ZEepuUaI 
uN & aJINDUOD JnNOd sauUINO! 
-IWAP 9UN,P BOUsIUNDUOD e.Nbsni (4 
: S@JUBAINS Sa}Tepouw 
S98] UOJAS ‘asalOUeUI) BauUUe 
9un,p Synod ne sunof build wassedap 
sed yiop ou inb 9Aed jeloeds 
a6u0d un e ylOup e aAojdwe yno, 


soyeijiwey SUOI} 
-e6ijgo unod aAed abuo0g 


"}10} UOS 
snos elap yA ajdope ji,nb juejua Is 
Suolje}seid S980 ap JalolJaueq einod 
ou Jugsed unone ‘jIp JuQWajNYy 
“SOJEIOUIAOIA SIO] Sa] Jed NABJd 
anb j8} ‘uoldope,p sul xne juejue 
uN,p j9e4d JUaWaORId Ne JUsWesNbiuN 
juonbijdde,.s uoydope,.p suoijeyseid 
se} anb suoubljnoSs ‘“aoeRd aja 
e juejuda,| NO aIJa0 JINS INnb surewas 
e] JUeESUBWWOD Jo sEno}e Seurew 
-9S J| 9p ayewixew apousd eRe juep 
-ued SaUulewas G]} Je}O} Ne JUSJANOD 
uoldope,p suojejsoid saq 
‘SOUIELUAS SOJBIWUJIOP ZG 
Sep OZ SulOW ne jUuepUSsd ajqeinsse 
loj|dwse UN Bdnddo ye ayja,nb no jI,nNb 
NAINOd suolje}said Sad e aIqISsiw 
-pe eas S}udIed xN|ap Sap jnes uN 
‘SIOJO]INO| ‘“aBbewWQudo-souRINSse _p 
Suolje}seid Sop e }Oup Bune jue} 
-U9 UN,P JUSWAsORId Ne saal| JUBW 
-9}DaIIP SUOSIeJ Sap snOod uOSsIewW P| 
e JOINSWASP BJASp INnb jydope jussed 
8] ‘P86 Jaiauel ja} np sed vy 
‘SeUuIeWwas QZ Jassedep sed }Iop ou 
saAojdwa xnap sa] unod jiWe;jnwNno 
g6u09d 9] slew uoNdope,p sHbuo0d un 


i re ea er ee ee 


2. 


jabewed yned jesapaj juawWeUeANOb 

np seAojdwe,p ajdnoo up 
‘uoldope,.p 
@Aneid aun ja SaulewWas sJjenb 
ap snid ep siAeaid un auuosied 
9}]90 B JapUeWAP jNed |}! SuWOD 
jno} UONdope,p aGuo0o0 Np jusw 
-QOUSWWOD 9} JaLJOde1 ‘A9uUJBDUOD 
QuUOsied be] op apueWAp zB e ‘jned 
JayO-Snos 9} ‘jJuUepuedEeD ‘juRjUE 
un,p aje6a] apseb e] ap uolje}d950e | 
jueAe Soules asyenb sulow ne 
apueWsp ke] aisle} US JOP UONdOpe,p 
aAed uou a6u0d un,p s0;eAgid 

eS ayeyUNos Inb aIj90 NO INjad 
‘juejua,| ap apseb ej op ayeHe] uO}e} 
-daooe,| ap inof aj JuUe]NGep seulew 
-8S 9Z ap sjewixew epoued oun 
jnod uojdope,p seAed uou sebuoo 
Sep Jeps10N0e,P Eplogp & [elepe} 
jUuQWEUJEANOH 9a} ‘eouenbesuod 
uy ‘ejdope juejua,| ap J8dNnd90,s 
Jnod siow xIS Sulow ne juepusd 
uosiew e| e ASA SJdope s}ussed 
sep un enb juebixe epeueD 
np uondope,p seusiue6lo sinaisnid 


uondope.p ebu0D 


‘SouIeWaS 97 Jassedep 
sed yiop eu seAojdwsa xnep 
sa] nod aHuod ap ajejo} espoused 
eB] ‘JUsWUaYONODOR,| Seide 9s}iwia}ewW 
ap eHuoo aj je ayiwsayed ep 96 
-UOD 9} BsijijN ajdnoo un,nbssio7 
“abewoyuo 
-29uUeINSSe,| INS 107 e| Jed NAgsd 
sed jso,U 9}lusayed ap gHu00 97} 
‘gyuseyed ep a6uo9d un 411u98}qo 
Jnod juejue uOS Sp souUessIeU 
OP JEOIISO 9] JIUINOJ & He 
aAojdwe Jed anb ajqissod jse || 
‘JuawajeulBUO anAgid ayep e| enb 
pe} snjd no 39} snjd nal eine soURS 
-sieu e| anb OA IIS ajdwexe Jed 
‘96u09 UOS ap Ulj B| ap Je INQep 
np sajep sa} SesljIPOW JUBIOS enb 
no aeyodas jos eHuod uos ap }nqep 
9] enb JapueWePp jnead |! ‘S!lOja}NOL 


‘JueJUB UOS Op BOueSssIeuU 

| Bp anAgid ayep e| JUeAe SOUIeW 

-aS oujenb Suiow ne spuewsp P| 

aule} US OP syiuseyed ap eHhuood un 
JiU9}gO ayeynos inb sAojdwsq 

‘jueJUa,| BP BOURSSIEU P| 

ap Jnof 9] waOUsWWWOD Op Seulew 
-8S QZ ap Ja|dwod aHuood 937 

‘ayep a}}90 Soide saulewaes 97 

pie} snid ne Joulwse} as jo — JUeAe 

sed — juejua| 8p souessieu e| 

ap ayep Be] e JAOUBWIWOD jNEd 9}IuU 

-Jayed ap sHhuod np espoused e7 ‘3uU 

=neaanou uos ap Jadn9d900,s inod 

gyiujayed ap aAed uou es6Huod un 

e loup eB gAojdwe un ‘sunayie Jed 


ayluse}ed 
ap aAed uou 96bu0d 


‘juejua,| 9p BOuessieu 
e| Soude sourewas /| Jessedep 
jned ou ‘ebewgQyo-souRINSse,p 
suoljeyseid xne ajqeodde ajj95 
SWWOD No} ‘ajlusayew ap QgHuo0d 
QP SIUWAPUI,| SP JUBWASJOA Op 
apoued eR aonb sajeuBbis e jse || 
‘(00 S8E$ 
ap % £6 HOS ‘GO BGEF SP |e}0} 
jue}UOW UN JNOd 9sjiluJeyeW Sp 
96uo00 ap ayiuwapUl.p GO'LEL$ 
ajnole.s janbne OO LEc$ 
ap ise ajqissiupe eHbewoyd 
-g0ueINsse,p Suolye}seld 
sep juejuoW 9} ‘O00 S8E$ 2P 
jSO aulepewWwOpgeaY JUsWA}!el} 9] 
IS ‘ajdwexe seq ‘“silepeWwOpqsy 
juoway}ed NP % C6 e juejeainbe 
jue}UOW 9} Jo SBHewQyo 
-goueinsse,p Ssuolje}seid 
Sep JUBJUOW 9] 94}UB BOUSII} 
-jIp eB] @ ayebe jse 9}!uWepP 
-Ul,| ‘SeuleWwes G| ap sjewWixew 
a|jouUOIppe spoiled auN INOd (Z 
“Qulepew 
-opqey juawey}iel} NP % €6 
e yneainba syiuwepul,| “Seulew 
-9S salaiweid xnap sej Nod (1 
: ISUIE JUBNJD9JJo,S 
SJIUWAPUI,| BP SJUBDWOSIBA S37] 


ee 


9 


‘uolsenb us ajiuweapul,| sasunog 
-W8J 8p snus} jsa aya ‘JuaWebebue 
}80 sed 9}0edse1 au saAOjdwa,| 
IS ‘“e}lusayewW ap aHuood uos 
Soide siow xIiS SUIOW Ne jleAes} Ne 
JOUINOJSI & JIJUBSUOD IOP aja ‘jUuep 
-uedeg ‘ajqissiuwpe ysa A ajja.nb 
}@ aHbewQudo-asoueINSse.p SUO!} 
-e}Soid ap espueWap sun 9sjUuasaid 
e ayja,nb aAnaid ef sIUINO} Op 
SHUWSPU! 9}}89 WOABOSI asISEp Inb 
}8 SAI}O9}JOO UO!I}USAUOD 9}]9} SUN 
suep asnjoul asaAojdwea 9ayno, 
‘oplusayew ap BHuo0d 
ep s}iuwapul,| ap y6e,s || “a}usayew 
8p g6uo0d uN,p sauleloljaueq soy 
JInod jeuuoljippe saloueUl) USI]NOS 
UN JUBUd}JUIeEW JUSsIOAZId ajelapa} 
enbiqnd uoljouo4 e| ap saAojdwa,p 
SOAIDO|JOO SUOIJUBAUOD SUNsISNId 
gyiuse}eW ap eHuod ap ayiuwapu; 


‘oyluayew op 36 
-UOd UOS }UBPUSd SaUIeEWAaS /| 9p 
gjewixew apoiusd aun inod nusadi 
uN SwWwe} e| e ainsse ‘abewgquo 
-99uUeINSSe.p SUOI}e}Seid xne sou 

“UOlIppe ‘slejas ap s}juWapU!,7 
‘suolje}soid ap aiuab 90 e 
}OJP NB WeAe aI/9 IS BSBA 9}a Jeune 
Inj inb eHbewgQyd-souesnsse.p jue} 
-UOW Ne puodssO0d ja saAojdwsa | 
9p }UBINOD auleyes Np uo} 
-OUO} UB SIIGe}9 JSO QJaIWUIap 9}}985 
“Slejad op syuWsSpUl,| e WOup awgwW 
puenb e abewoud-a0uensse | 

8 aiqissiuupe uouU suUuOSsJed 3up 
‘aBbewQguo 
-99uUeINSSE,P SuOI}e}Seid xne 
seyodde sjuawabueyo sap uoljouoj 
US BSIABI Iso ‘aBbewoyuo-aoueuNsse | 
Jed nagid injad e anbijuap! ‘jue} 
-UOW 89 “SUUOP WNWIxewW jUe}UOW 
UN,P BdUaIINOUOD e.Nbsnf sainsse 
Soilepewopqey surehb sap % O09 

B yNeAinbs siejos ap a}iuwapul4 


‘“eaBewoQud-soueunsse,.p 

SuOl}e}]Said Sap JUBWSSIJBA 

Joiwajd 9} JuUapedasd Inb souleweses 
xnep sea] snod siejas ap s}iuwsepul 
OUN & }lOJP JUBUd}UIeEW UO 9}IWIE}eW 
ep aAed uou a6u0d un,p juajeAgud 
98s INnb ajeuapaj anbijqnd uoyoUO0 4 

eB] ap SeaeAoj|dwWe sep yednid eq 
siejai op s}iuwsepu] 


‘aBewQqud-soueunsse,| ap d}iuse}ew 
ap suoljej}said Sap saYyOnNO} ap jUueAe 
SoUulewas XNBp Bp BOUdIeO ap Jejap 

un e asiwinos jso asaAojdwea,] 
“anAsid ayep e| Saude JUSBIAINS |I,S 
JUBSWSYONODIE | ap ajjaes ayep e] NO 

‘oyep SWOW 9}J99 JUBAINS OUIeEWAS 

oZit e e.nbsnf{ ‘a0 1a JUaWeYyoNOD 

-09e8,| INOd anAsid ajep ze] JUepadaud 

Sulewaes oweaI}INY e| ap sijued e 

S99SIBA JUOS BHeWIQUO-adUBINSSe | 

9p s}luseyewW ap suOl}e}Soid say 
‘oyUIBa}eEW Vp SUO!} 
-ejSseid ud aipejew ap no saJaljnBau 
SUOI}E}SO1d SBP UOISIBSAUOD ayJan} 
-U8AB SUN JUSIOASIC SUOI}ISOdSIp 
S9|JeBANOU S87 “BOuUeSsIeuU Be 
JUSAINS NO jUBspsdejd INnb seulewas 
S9| Suep sipejew ap no saialinBas 
suolje}seid Sep sapuewep 

JUBABUZIOP BINOd sjuUIaoUS BWW} 

eB] ‘Jajjo UQ “SuOlOU}Ses SozjNe,p 
QUID JUO SUOHeOIIPOW SBD 
“SOUIeWAS SaJaIU 

-JB8P 7G SEP OZ SuloW ne jUuepUSsd 

g|qeinsse loj|dwe un 9dndd0 JIOAe,p 
BAINS IN] |! ‘eySOd uos e jUeW 
-OADS}J9 pe}o BoAO|dwa,| NO JUSW 
-OW Ne SOUBSWWOD Ie BSssessoub 

e| anb aslesseoau snid esas aU 

|! ‘O4jNO UW ‘“Slpeyew ap SuOle,seid 
xne ayiqissiupe,| juessibas inb 
xnN8o enb sowaw sa] jUsWEGisues 
JUOS 9}IUJa}eEW |p suOe}Soid xne 
PUIIGISSIWPe,P S819}9 Se] “PEE 1 

JalAuel sindeq ‘“ajiua}yew ap suoy 

-2\S9jd Soa] JUBUIBDUOD SUOIISOdsiIp 

Se] \|dnosse ja aiI|dwis juO ‘EgEL 

uinf ua SeunwWWOD Sap siqweuy e| 


a ee em re re ene 


S 


Jed saeajdope ‘abewoyd-aoueunsse | 
INS JO] S| ap SuONeoYIpPOwW seq 
‘OO LETF OP Hee Opoued awew 
aun inOd SaasiaA SuUOI}e}Said sap 
INjaO Je Oulewsas Jed OO'S8Es ap 
}le]}9 Sajqeinsse sure6 sap puojejd 
3] ‘E86L UW ‘sue Sa} sno} aysnfes 
wnwixewW JUe}UOW UN,P BoUdIND 
-uood e.nbsnf sajqeiunsse sure6 sap 
% O9 B JUuajeAInba suoljejseid seq 
‘SOUIEWOS G| 9p ajewWIxewW spoued 
aun juepued ebewgQyuo-asouesnsse,p 
Suolje}Soaid Sap ke }OUp 4IOAe jned 
assessoib aun,p uosies ua JayIeAes} 
ep assed inb swwaj oun ‘abewoyd 
-Q9UBINSSB,| INS 107 | BP NEA Uy 
eaHewoys-soueinsse p SUOI}e}S38ld 


‘assessolb6 ap 
ye}9 UOS jUe}SA}e JeOIISO UN SJINp 
-O1d BIPNe} In| |! ‘Aaxly yep e] JUeAe 

g}luJayewW ap gHuo0d UOS JaOUSW 
-WOOD S}IEUNOS alla IS ‘SIOJO]NOL 
‘JueJUus,| 9p BOueSsieu eB] Sede No 
JUBA JOVIeAes] SP a}yOeded es jueW 
-MJUOD JEOIPSW YEOIISO Sp JIWINOJ 
e snid eu aaAojdwa,| ‘84jno UZ 
“sinbas |IeEAeI} 9] 
Ja]ND9x9,p s}loedeod e| SJIP-e-}S9,9 
‘gAojdwe dujne jno} nod enb sweuw 
8] 1S 919} 9] “SUOI}OUOJ SBS 
JQ0JOX98,p SINSSW US jSsa aEeAOjdWA,| 
IS BaAnoidde juswaljenyiqey 
}S8 9}lue}yewW ap B9Huod Np jnqep 
9] JaJZJOdas INOd espueWSp 9}NO]L 
‘juejUua,| ap BOUeSSIeU 
e] soude Sdwa9} jno} ue 1ojdwe uOS 
eupusides issne jned aja awwod 
}NO} JUaWIBYONODOR,| NOd anagid 
ajep e| apedaid inb sulewss 9/1 
e| Soude no jueAe BOUBWWOD gbu0d 
uos enb JapueWaAp }Ned aja ‘juep 
-uedey ‘aouessieu e| ap envgid 
ajep e| JuUeAe SoUIeWwaeS G| SUIOW 
ne ye}a UOS ap Sunauedns ses 
MBA OP VJUIa@oUS SWWA} BT] 
‘ayep 9}]99 jINS IND BUIEWAS 997 
e| ep ejap ne sed aHuocjoJd as au ja 
juQWeYoNODOR,| nod anAgid ayep P| 


epesdeid inb surewas 5] | e] JUeAe 
sed sduUsWWOD aU a}IWJa}eW ap 
e6u00 np spousd Be ‘jJuaWa|eWJON 
“OAIJOOIJOD UOIJUBAUOD BUN SUeP 
uOU NO SasnjouU! JUBsIOS Salja,nb 
‘yalued Sdwa} e no ulajd sdwea} 

eB Juayieaes} inb ‘uUOU NO SealewW 
‘Soluuwaj xne anbijdde,s uoljisodsip 
91859 “ulOS dJpUaid Us sind ‘jue} 
-u9 JNB}| ap BsoUeSsieu eB] Jasedaid 
Jnod 9yiweyew ap sAed uou abuo09 
UN & }IOUP JUO ajesapa} anbijqnd 
UONOUOY eB] SUeP jUAaTIeAed} IND 
Sel]uladue SewwWaj Sep Yednid e7 


s}iusajyewW ap aHuog 


‘gjUaseidei uOU aAOjdwea 
S9]a SNOA IS Sajqeoldde 1oj|dwe,p 
SUOI}IDUOD Sa] NO sjusseidal 
BAO|GWS S8}9@ SNOA IS SAI} 
-J9}[OD UOIUSAUOD 94}OA 4J9}/NSUOD 
no jauuossed Np nesing 9J}OA ep 
S]UBJUSS9IG9I SO] 190}Oe}UOD ZAaIJINBA 
‘JUBUJBOUOD SNOA IND suUOI}IP 
-UOD S98] INS SUOISID9jJd Sap JIUda}qO 
INOd ‘sjeuuoissajoid sednoub 
Sa] UOJ@S JaUeA JUBANEd SUOl} 
-ISOdSID Seuleyad ‘SIOJe}]NO]| ‘Ssauleu 
-UOIJOUO) Sep Yednid e| e jUuanbijd 
-de.s sayuoap juos A Inb suol}ipuoo 
So] 18 SaNnbiIyOd seq] ‘anbijqnd uoly 
-QUO4 Bb] SUBP JUa}sSIxe INb sayeljiwey 
suoiebijgo xne salj sebe}uene | 
}@ S@8HUOD SIBAID SOP SWJOJU! SNOA 
awwes} eB] Nod sawwesbojd sap 
Q1JUBD 9} ‘AINYOOJG 9}}89 SUueg 
‘WWEACI] NP BYydJeEW 9B] DBAS Oe}UOD 
Japse6 ap juejyouued ina] us jNo} 
soyeyiuey SuoHeBygo sine] ap sayInb 
-oe,s e sakojdwa sas Jepie,p adio 
-UUd inOd & JUBWAUJBANOY 9d} ‘jase 
uy ‘“suoiebiqo sas sjdwes 3p jue} 
-Jowed inj sebeyueAe Suleyso ap je 
uou no 9Aed g6Huo0d uN,p Jaloljeueq 
ined sayeiuey Suoiebyjqo sap 
e inb ajeuepeay enbijqnd uoNyouoy 
Be] ap seAojdwa auuOsJed 9ynNO] 


UO01}ONpOl}U] 


ES 


v 


OL 


OL 


OL 


OL 


tT yr NW 


UOISN|OUOD 


ewibe 
Np oj} ne sAieynoes BoueINSsSY 
(d4DOVUu) enb 
-qnd uonoduoYy e| ap uolNseb 
8p Sauped sea] JNOd aoueINSse_p 
owibes np a4J4}1} Ne sounp 
enbuo] ep 9syipiyeAul-aouesinsse 
‘oyIpeAul-aoueinsse,p swibay 
(NOOVHY) aeoIlpew-ayesiBunsiyo 
BAIJOSIIOO aoueINsse.p awibay 
XNeUO}WI9} NO xneloulAosd 
glpejew-aoueunsse.p sowibay 
enbijqnd 
UO!I}OUO-4 B]| BP d}lelj94s BP UOISUdY 
epeueyd np uoisued ap swibey 
uoiyesHajUlas AP SUOI}IPUOD 


juIoluod 
un sauBedwoooe inod e6u0y5 


aile|Ooseud 
e6e.p sjuejua,p uoeonpa,| je 
SUIOS Sa} JINOd seAed uOU saHbuOyD 


S9}|QUUOSJOd 
suoijebijqo unod a6u0y 


Solellwuey 
suolebigo unod aAed a6u0y 


uoldope,p a6uo0y 
g}lujayed sp aAed uou gbuo0y 


g}lusayewW ap aHuo0d ap s}iuwsepu| 

slejos ap a}iuWwepu 

ebewQuo-aoueinsse,p Ssuonejsaid 
g}lusayew ap a6uo0yg 


uolonpow}uy 


solaijew Sep aiqe] 


v8-LO €0¥ MbZE dsd 
V8G6L Ppeued sadinsas ja sjuawWaUUOISIAOIddY Sap aJ}SIUII\| © 


ajelapa} anbijqnd 
UOlOUO eb} SUD 


Sojel|| Wey 


Suoijebijqo snod 
S9Bbu0y 


